H appy New Year! As a new year begins, individuals often examine the events of the past year and look forward to what the new one will bring. The start of the New Year is also the time when people make resolutions. The tradition of making New Year's resolutions dates back to 153 BC when the Romans created the calendar and designated the first month to be named after Janus, the god of beginnings. Janus is always depicted as having two faces, one in front of his head and one in back, to enable him to look backward and forward at the same time. He became the symbol for resolutions as the Romans looked for forgiveness from their enemies. A person may make one resolution or several, and resolutions can be anything, including starting a new diet, beginning a new hobby, exercising more, and so on. Usually, individuals make a resolution to stop doing something they view as unhealthy or to start something that they think they should. The start of the New Year is a time to reflect on the changes one wants to make both personally and professionally and resolve to follow through with those changes. Personal and professional growth are intertwined; they have a reciprocal relation to each other because both result in the person becoming a more knowledgeable individual. As part of this year's resolutions, perioperative nurses should set new goals and make new commitments to enhance their perioperative nursing knowledge and expand their personal and professional growth.
H appy New Year! As a new year begins, individuals often examine the events of the past year and look forward to what the new one will bring. The start of the New Year is also the time when people make resolutions. The tradition of making New Year's resolutions dates back to 153 BC when the Romans created the calendar and designated the first month to be named after Janus, the god of beginnings. Janus is always depicted as having two faces, one in front of his head and one in back, to enable him to look backward and forward at the same time. He became the symbol for resolutions as the Romans looked for forgiveness from their enemies. 1 According to the definition on Wikipedia, A person may make one resolution or several, and resolutions can be anything, including starting a new diet, beginning a new hobby, exercising more, and so on. Usually, individuals make a resolution to stop doing something they view as unhealthy or to start something that they think they should. The start of the New Year is a time to reflect on the changes one wants to make both personally and professionally and resolve to follow through with those changes. Personal and professional growth are intertwined; they have a reciprocal relation to each other because both result in the person becoming a more knowledgeable individual. As part of this year's resolutions, perioperative nurses should set new goals and make new commitments to enhance their perioperative nursing knowledge and expand their personal and professional growth.
A New Year's resolution is a tradition, most common in the Western

KEEPING RESOLUTIONS
While I was reading about the history of the tradition of making resolutions, I wondered how many people actually make resolutions, the types of resolutions they make, and their success rate of keeping those resolutions. One survey found that the percentage of Americans who "usually" make resolutions compared with those who "absolutely never" make resolutions is nearly the same, with 41% in the first group and 42% in the second. 3 Only 9.2% of the respondents who made resolutions considered them selves successful in keeping them, 48.4% felt they had infrequent success, and 42.4% felt they never succeeded in keeping their resolutions. 3 As for the types of resolutions made, 44.3% of resolutions are related to self improvement or education; 42.1% are relat ed to money, 32.4% are related to weight, and 22.8% are related to relationships. 3 I found it interesting that 37.8% of people in their twenties achieve their resolutions and only 16.3% of people over the age of 50 achieve their resolutions. 3 One blog author outlined four components that are needed to help ensure New Year's resolutions become habits in the coming year and future years:
Intent is knowing what you should or would like to accomplish.
• Motive. Motive is "why" you want to do it. To succeed, there should be a deep desire and emotional drive to accomplish the goal.
• Agenda. Agenda refers to the things that you will do every day to help you achieve success.
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• Behavior. Behavior entails how you will act to ensure that you reach your goals. You may have a great goal, but your behavior may prevent you from success. For example, if your goal is to stop smoking, you will have to stop yourself from sneaking a smoke break with your coworkers. 4 One helpful tip for keeping resolutions that I practice each year is using a new notebook to write down my resolutions and then journal about my activities throughout the year. It helps me stay on track most of the time.
PROFESSIONAL RESOLUTIONS
In addition to making personal resolutions each year, I would encourage each of you to consider making some professional resolutions (Sidebar 1). Through these resolutions, you can ensure that AORN continues to enhance its status as the influential advocate for nursing practice, perioperative safety, and public policy. Just like how we make adjustments in our personal lives, AORN is continually acclimating to environmental and social factors that affect perioperative practice and our members. AORN, in part, bases its decisions on its mission and core values (Sidebar 2). By knowing our organization's values and benefits, members can select from a wide variety of options regarding the ways they can connect with the organization and fellow members and gain knowledge and skills that will assist them in other phases of their lives. AORN members, Board members, and staff members, working together, steadfastly ensure that AORN continues to provide the products and services that our stakeholders expect, respond to the ongoing changes in the health care environment, and intensify our organizational growth.
AORN Participation
As you make your resolutions for 2018, consider how you can contribute to your professional organization. Participate in AORN and share your time and talent by being active in your local chapter (including eChapter and MemberatLarge) activities or joining state and national committees, task forces, or work groups to support the larger body of knowledge of perioperative nursing. Additionally, attending AORN's annual national conference is a resolution that will assist in your personal and professional growth for 2018.
Sidebar 1. Potential Resolutions for 2018
As you make your personal and professional resolutions for 2018, consider adding some or all of these to your resolution list.
• To expand clinical practice skills and knowledge founda tions through attendance at AORNsponsored educational programs.
• To seek, build, and support safe practices that improve patient outcomes and maintain workplace safety.
• To participate in perioperative nursing-related research opportunities.
• To demonstrate workplace tolerance among members of the surgical and perioperative care teams.
• To strive for improved communications.
• To promote enhanced knowledge and sensitivity of diverse cultures, lifestyles, principles, and values.
• To model behaviors of tolerance and acceptance toward culturally diverse patients, health care providers, and workplace settings.
• To support clinical practice standards of care in daily routines across the wide scope of practices.
• To promote workplace environments that seek and embrace best practices for optimal patient care and satisfaction.
• To identify areas of perioperative practice needing improvement.
• To mentor critical thinking and evidence-based care using AORN guidelines and tool kits.
• To share knowledge and provide education emulating quality practice, leadership, and research principles.
• To embrace challenges in perioperative nursing as opportunities for creating improved practices.
• To share stories of perioperative practices with other health care providers and the public.
• To encourage perioperative colleagues to seek or maintain certification.
• To understand and support health care changes.
• To recruit new members to the premiere professional organization for perioperative nurses.
• To ensure success with the above resolutions by maintaining an active membership in AORN! Our national AORN conference is a special time for all perioperative nurses. The conference provides an opportunity to personally reenergize and celebrate our practice and renew our professional commitment to our patients and our colleagues. I encourage you to resolve to attend the Forum and House of Delegate sessions known as "Congress" to engage in the business of the Association. This year's candidates for office are individuals who have made a resolution to advance the agenda of AORN by offering their time and talents to serve you, the members. In running for office, they have committed to a personal goal to volunteer their skills, knowledge, and energy. The candidates need you to resolve to take an active part in deciding the future of our organization. Their biographies and election statements are published in this month's issue of the Journal and also can be found on the AORN web site. Please read what each candidate has written regarding his or her goals and reasons for seeking office to further your knowledge and prepare yourself to cast a vote for AORN's future leaders.
In addition, the city in which our national AORN confer ence will be held this year also has a celebration of special significance: 
CONCLUSION
The future is a notebook filled with blank pages. Those empty pages wait for every one of us to fill them with our personal, unique triumphs, stories, opportunities, and challenges. It is never too late to commit to something and resolve to make it happen. I encourage you also to fill some of those pages with activities that reflect your commitment to your perioperative practice and to AORN. That way, when you look forward and backward next year, you will know you had a hand in creating AORN's future. I hope to see you all in my hometown at the AORN Global Surgical Conference & Expo 2018, March 24 28, 2018.
Sidebar 2. AORN Mission and Core Values AORN Mission
Our mission is to promote safety and optimal outcomes for patients undergoing operative and other invasive procedures by providing practice support and professional development opportunities to perioperative nurses. AORN will collaborate with professional and regulatory organizations, industry leaders, and other health care partners who support the mission. 
